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Dear Community L,eader:

My ofiice enforces labor laws that suppon fair pay for wo.k perforn€d for the City ofNew York- In doing so, we
have helD€d thousands ofworkers r€cover wages o\r,ed to ihem by govemm€nt contractors who failed to comply
with the law-

I am ffiting to invite you tojoin an "lmmignnt P.evailing Wag€ & Living Wage Outreach Parbership" with my
Bureau of Labor Law and the leaders of immigrant and worker advocacy groups. The goal of this etron is to
ensLre that immigrants and other workers arc paid the wages and benefits that are r€quir€d by law when ernployed
on New Yort( City govemment construclion contracts, building service conFacts and conFacts to prov;de sewices
such as security, home health care and day carE.

Prevailing wage and living wage laws rcquire tbal contractois and subcontactoE doing work for a City agency
must pay a market wage set by my office. In most cas€s, thes€ companies must also provide health benefils to the
worken theY emPloy.

My ofFce is charged wilh s€liing a legal wage mte for many diferent job classifications. We are also responsibl€
for catching enployen that don'l conply wilh lhe law and wiming back wages for worters lhrt have been
underpaid.

While most municipal contractors are responsible and law-abiding loo many unscrupulous contractors exploit
hardworking New Yorken by skirting prevailing and living wage larfs-

Many cheated worteG ar€ newly arrived immig€Irts who encounter language baders and may b€ too intimidated
to step forward and file complaints against their employels. W€ would like to porh€r with your orgtniztion to
al€nt workers Nbout aheir rights under fie stat€'s lrbor l.w .nd the city's tdministrrtive cod€. My office has
issued a new series of multi-lingual flyets to educare wo*efs in a variety of fields, including carpenters, home
attendants, laborers, and s€curiry guards. We also have speakers available to address your group. Please note that
labor law comDlainls can be filed with our omce anonymously regardless ofimmigration $arus.

Prevailing and living wage laws are about helping hard-working people and crealing a b€tkr New York fot all of
us. I am proud ro enforce them, and I am proud to help norking New Yorke6 get the wages they desewe. The
success of this new Immigrant Prevailing Wage & Living Wage Outreach Partnenhip dep€nds upon the active
participation ofcommunity l€aders like you.

Michelle Centeno of my staffwill be calling you to discuss how we can work togeiher on lhis initiative. You may
also reach her at 2 | 2 669-8927, or by email ai mcenten@comptrollei-nvc.sov-

we welcome the oppoftmity to work witb you and pusue
irnmigranls' rights.

Very truly youls,

new and crealive ways to b€tter prot€ct working
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