
SEXUAI- ORTENTATiON T{OI{.DISCRIMINATIOI]i FOI,ICY

Wirereas: E[ertz Global l{oldings, does not explicit]y prohibit discriminalion bascd on
scxual odenlation and gender identity in its written enploymeni policy;

Over 88% ofthe Fo.tune 500 companies have adopted q,Titten nondiscrimination policies
prohibiting harassment and discriminatior1 on the basis of sexual odentation, as have
more than 98% of Fortune 100 companies, according to the Humat Rights Campaign;
ovcr  J00o nor  p roh ib i t  d isc r in ina t ion  ba led  on  gender  ident i rJ :

We believe that corporations that prohibit discrimination on the basis of sexual
odentation and gendcr identity have a compelitive advantage in recrniting and retaining
employees lrom the widest talent pool;

According to a June, 2008 survey by Haris Interactive and Witeck-Combs, 65Vo of gay
and lesbian workers in the United States repofied facing some form ofjob discrimination
related to sexuai oientatioq an earlie. suney found that almost one out of every 10 gay
or lesbian adults also reported that they had been fired or dismissed unfairly from a
previousjob, or presswed to quit ajob because oftheir sexual o entation;

Twenty states, the Distdct ofcolumbia and more than 160 cities and counties. have laws
prohibiting employment discdmination based on sexual orientation; i2 slates and the
District of Columbia have laws prohibiting employment discrinination based on scxual
orientation and Bcnder idenlitv:

Minneapolis, San Francisco, Seattlc and Los Angeles havc adopted legislation restdcting
busincss wilh compalies that do not guaral11ee equal treatment for gay and iesbian
e$Dloyoes:

Our company has operations in, and makes sales to institutions in states and cities that
prohibit discrimination on the basis ofscxual odentatioo;

Nafional public opinion polls consistently find more than threo qualters ofthe Amencan
people suppoft equal dghts in the $'orlqlace for gay men, lesbians and bisexuals; for
example, in a Gallup po1l conducted in May, 2001, B9olo of respondents favor.ed equal
opportunity in enployment lor gays and lesbians;

Resolved: The Shareholdcrs request that +Ierfz Global l[o]dings emcnd its written
equal cmployment oppofiunity policy to cxplir-itly pmhibit discrjnination based on
sexual odenlalion and gonder identity and to substantially implement the policy.

Supporting Statemert: Employmenl discrimination on the basis of scxual odontation
and gender identity diminishes employee rnorale and pfoductivity. Llecause state and
local laws are inconsistent with respecl to enployment discrimirulion, our company



would bencfit from a corsistent, cor?ora1e wide policy to €nhancc eflofis to prevent
discrimioation, r€solve complaints intemirlly, and ensue a respectful and supportive
atmospherc for all employees. Ilertz Globdl Holdings will enhance its competitive edge
by joining the gowing ranks of companies guaranteeing equal opportaity for all
employees.
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